
City of Long Beach, CA
An incomparable opportunity to lead 
one of the nation’s most recognized 

economic development 
programs!



Ideally located on the Pacific Ocean 
south of Los Angeles, adjacent to Orange 
County, the City of Long Beach, California 
(population 470,000) is frequently 
described as a series of strong, diverse 
interwoven smaller communities within 
a large City. Enjoying an ideal Southern 
California climate, Long Beach is home to 
an abundance of cultural and recreational 
options. The Long Beach Convention 
Center, Aquarium of the Pacific, Queen 
Mary, and the annual Acura Grand Prix 
of Long Beach, plus a wide variety of 
other attractions (two historic ranchos, 
three marinas, and five golf courses), 
serve to draw 6.5 million visitors a year. 
The City is also home to California State 
University, Long Beach and Long Beach 
City College. Cal State Long Beach is 
the second largest university in the 
state and was recently ranked the No. 3 

Long Beach, a charter City formed in 
1897, is governed by nine City Council 
Members elected by district and a 
City-wide elected Mayor. Other elected 
officials include the City Attorney, City 
Auditor, and City Prosecutor. The elected 
officials are elected to staggered four-
year terms. The City Council appoints 
the City Manager and City Clerk. The City 
Manager is responsible for the efficient 
administration of all City departments, 
excluding those under the direction of a 
separately elected official, Board or 
Commission. Long Beach is one of only 
three cities in California with its own 
Health Department and one of the very 
few municipalities with its own Water and 
Energy Resources Departments.  
 
In 2019, the City of Long Beach and 
Plenary Properties Long Beach unveiled 

The Economic Development Department, 
with nearly 87 FTEs and a FY 2021-22 
budget of $20.4 million, is organized 
across four Bureaus:  Business Operations, 
Business Development, Real Estate 
Development, and Workforce Development. 

The Department provides the following 
core services: 

•  Grow and strengthen established 
industry clusters and emerging 
sectors 

 •  Increase access to economic 
opportunities in low-income 
communities to advance economic 
equity 

 •  Ensure workforce preparedness and 
business competitiveness through an 
alignment of economic development, 
training, education, and community 
partner efforts 

 •  Build a supportive economic 
ecosystem that creates reliable 
pathways for entrepreneurs to 
confidently start and grow successful 
businesses 

 •  Create more responsive, cost-
effective, and streamlined City 
processes to grow investment and 
development in the city 

 •  Enhance quality of life to grow 
businesses, jobs, and investments that 
support a thriving local economy 

 •  Advance an integrated approach 
to local and regional economic 
development to enhance 
business opportunities and global 
connectedness 

 •  Manage, negotiate, and implement 
complex real estate transactions, 
leases, and extensions for a broad 
range of City-owned properties and 
facilities

best–value public college in the nation. 
Covering approximately 50 square miles, 
Long Beach is supported by a wide mix 
of industries with education, health 
and social services, manufacturing, 
retail trade, and professional services 
comprising the highest representation. 
Known for its livable and desirable 
neighborhoods, Long Beach was named 
by America’s Promise Alliance as one 
of the 100 Best Communities for Young 
People two years in a row. While it offers 
all the amenities of a large metropolis, 
many say Long Beach offers the added 
benefit of having maintained a strong 
sense of community and cohesiveness 
despite its growth. A superb climate, 
quality schools, a vibrant downtown, and 
a wide variety of neighborhoods help 
make Long Beach one of the most livable 
communities in the country. 

the completion of the new four-building 
Long Beach Civic Center, which includes 
a new City Hall and Port Administration 
Building. The tree-lined pedestrian plaza 
is reflective of an innovative public-
private partnership and the Civic Center 
which includes a residential component 
compromised of two mid-rise apartment 
buildings of 580 units. This unique urban 
project is designed to revitalize the civic 
core of downtown to serve residents, 
attract visitors, and provide safe and 
efficient City operations. The City is 
supported by a FY 2022 total budget of 
$3.0 billion with a General Fund budget 
of $634 million. It has a FY 2022 Capital 
Improvement Budget of $478 million. 
Long Beach employs approximately 6,048 
full-time equivalent staff. 

The mission of the Economic 
Development Department is to create 
inclusive economic opportunities for 
workers, investors, and entrepreneurs 

in the City of Long Beach. 



The ideal candidate will be a visionary 
professional who is passionate 
about the economic possibilities 
for communities and has a history 
of developing relationships and 
assembling the appropriate 
resources to bring such visions to 
life. The candidate selected will 
offer demonstrated leadership and 
management experience in economic 
development, current and emerging 
City planning, business/technology 
operations, and/or real estate 
development. With an impressive 
track record for fostering creative 
partnerships, they will present a 
portfolio reflecting successful public 
and private endeavors that advance 
the larger goals of a diverse urban 
community.
 
A hands-on leader who fosters a 
collaborative environment while 
guiding the team through exciting 
challenges and opportunities, the 
ideal candidate will have the ability to 
further an inclusive and collaborative 
department culture that builds trust 
and engagement with the community, 
inspires creativity, and is committed 
to strengthening the City’s economic 
vitality. To be a good fit in Long 
Beach, the new director must exhibit 
sophisticated political acumen and be 
comfortable performing in a complex 
dynamic environment. 

As a key member of the City’s Executive 
Team reporting to the City Manager, 
the Director of Economic Development 
will enjoy being a member of a high 
performing team that is adaptable, 
intellectually curious, self-aware 
and shows genuine interest in their 
colleagues’ projects and priorities. 
  
Additional characteristics and 
experience being sought in the ideal 
candidate include: 

•  Internally driven and optimistic

•  Adept and compassionate leader 
committed to staff development 

•  Willing to challenge assumptions 
and try new things

•  Critical thinker and strategic risk 
taker

•  Skilled in designing and introducing 
new programs and initiatives

•  Proven ability to deliver measurable 
results 

 •  Articulate communicator, verbally 
and in writing 

 •  Emotionally intelligent; able to 
effectively engage others 

 •  Keen ability to listen, understand, 
and genuinely connect with a wide 
variety of stakeholders 

 •  Comfortable interacting with and 
presenting to elected and appointed 
officials, the business community, 
and other key stakeholders 

 •  A history of success in working 
collaboratively and effectively 
across an organization to address 
and implement the City’s key 
economic priorities

 •  Capable of attracting and retaining 
outstanding talent 

 •  Knowledge of public policy and 
political process, especially as it 
relates to federal, state, county, and 
municipal governments 

 •  Ability to effectively use data to 
inform, persuade, and guide data-
driven decisions in achievement of 
strategic priorities 

 •  Enthusiastically pursues what is 
best for the community and its 
residents, attracting additional 
champions along the way 

 
Competitive candidates will possess 
at least six (6) years of experience in 
the field along with a bachelor’s degree 
in business or public administration, 
planning, economics, or relevant 
discipline. A minimum of three (3) 
years of management experience is 
preferred. Experience serving a diverse 
community and working in or with an 
organization of similar complexity is 
desired. A Master’s degree will also be 
considered favorably.  

• Leverage city resources to attract 
investment, grants, and other funding 
sources to maximize local programs 
to support, strengthen and grow 
local businesses and services to 
businesses

 
The City’s Economic Development team 
has strategically elevated their efforts 
over the last few years resulting in 
extensive recognition and many wins for 
the community. Under the new Director, 
the Department will continue ongoing 
efforts to deliver and implement the 
recommendations of the City’s 10-year 
Blueprint. Leveraging partnerships with 
the Economic Development Commission, 
local education, institutions, business 
associations, and other community 
partners, and building on the strong 
momentum gained in prior years, the 
Department will continue to make 
advances in: 

•  Facilitating the establishment of Long 
Beach as a place where workers can 
find more fulfilling, higher-wage job 
opportunities 

 •  Marketing Long Beach’s “can do” 
climate where investors aggressively 
compete for the distinction to 
advance economic opportunities for 
businesses and the community 

 •  Furthering Long Beach’s innovative 
ecosystem that provides a foundation 
for entrepreneurial success from 
business start-up to growth 

In addition to its core services, the 
Economic Development team plays 
the lead role in the implementation of 
the City’s Economic Recovery Strategy 
addressing the ongoing economic 
impacts of the COVID-19 pandemic.  
Encompassed in this responsibility is the 
administration of more than $40 million 
across dozens of Federal American 
Recovery Plan Act funded projects 
and programs, business outreach and 
assistance, and enhanced workforce 
development assistance.

The Department works within the 
Citywide Framework for Reconciliation, 
while also applying an equity lens to all 
department activities, being deliberate in 
the agency’s planning and implementation 
to improve the equity of service delivery 
and expected impacts. 



Following the closing date, resumes will 
be screened in relation to the criteria 
articulated in this brochure. Applicants 
with the most relevant qualifications 
will immediately be granted preliminary 
interviews by the consultants.  
Candidates deemed to be the best 
qualified will be invited to interview with 
Long Beach representatives in August. A 
smaller group of candidates will be invited 
to participate in follow-up interviews and 
meetings. The City anticipates making an 
appointment shortly thereafter following 
the completion of extensive background 
and reference checks. Please note that 
references will not be contacted until the 
end of the process and, at that time, will 
be done so in close coordination with the 
candidate impacted. 

The City of Long Beach is an Equal Opportunity 
Employer and values diversity at all levels of the 

organization.

Tina White  •  619.948.1786
Teri Black  •  424.296.3111    

TERI BLACK & COMPANY, LLC
www.tbcrecruiting.com

Flexible/Hybrid Work Schedule – 
available (subject to City Manager 
approval). 
 
Retirement – City offers CalPERS 
with a retirement benefit formula of 
2.5% @ 55 for Classic members or 2% 
at 62 for New members as defined 
by PEPRA, subject to the limitations 
set by CalPERS. Both the City and 
the employee contributes toward 
CalPERS retirement contributions. 
The City also participates in Social 
Security. 
Vacation – Twelve (12) days after 
one year of service; 15 days after four 
years, six months of service; 20 days 
after 19 years, six months of service. 
Executive Leave – Forty (40) hours 
per year. The City Manager has 
discretion to grant an additional 40 
hours each year.  
Sick Leave – One day earned per 
month; unlimited accumulation; 
conversion upon retirement to cash 
credit toward health and/or dental 
insurance premiums, or to pension 
credits. 
Holidays – Eleven (11) designated 
holidays per year, plus four personal 
holidays to be used at the employee’s 
discretion. 
Paid Parental Leave – after six (6) 
months of City employment; up to 
30 calendar days (160 hours) of 
PPL, taken in full-day increments, in 
connection with the birth, adoption, or 
foster placement of a child, up to the 
age of seventeen (17). 

The salary range for the Director of Economic Development is $211,150 - 
$231,750. Placement within the range will be DOQE. In addition to salary, 
the City’s compensation package also encompasses an attractive benefits 
package that includes: 

Auto Allowance – $450/month. 
Health and Dental Insurance 
– The City offers an HMO and 
PPO option for health and dental 
insurance coverage. The City pays 
major portion of the premium for 
employee and dependents based 
on the health/dental plan selected. 
Life Insurance – City-paid term 
life insurance policy equal to three 
times annual salary to a maximum 
of $500,000. 
Disability – City-paid short-term 
and long-term disability insurance. 
Flexible Spending Account – 
Optional election for employees to 
reduce taxable income for payment 
of allowable childcare or medical 
expenses. 
Management Physical – Annual 
City-paid executive physical 
examination. 
Deferred Compensation 457(b) 
Plan – Optional for employee 
contribution to a supplementary 
retirement savings program 
available through MissionSquare 
Retirement (formerly ICMA-RC 
Retirement Corporation). City 
contributes 1% of employee’s 
base pay to the employee’s 
401(a) plan; effective September 
30, 2022, the City will contribute 
2% of employee’s base pay to 
the employee’s 401(a) account. 
Employees may opt to contribute up 
to the IRS annual limits as well. 

APPLICATION 
& SELECTION 
PROCESS
The closing date for this 
recruitment is midnight 
on Sunday, July 17, 2022. 
To be considered for this 
opportunity, upload a 
cover letter, resume and 
list of six professional 
references using the “Apply 
Now” feature at  www.
tbcrecruiting.com. This is 
a confidential process and 
will be handled accordingly 
throughout the various 
stages of the recruitment. 


