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Recruitment Profile – Senior Director of Economic 
Development
REV Birmingham 

June, 2022

The Logan Development Group and VisionFirst Advisors are conducting a professional search to identify a 
Senior Director of Economic Development for REV Birmingham. The Senior Director of Economic 
Development is responsible for developing and executing a quick-start strategy to proactively recruit new 
growth-oriented businesses, retain legacy businesses and facilitate growth in existing businesses to further job 
growth, investment, and redevelopment in downtown and priority business districts.  

REV is a place-based revitalization and economic development nonprofit working to make the city of 
Birmingham a more vibrant place. What’s vibrant? We’re looking for a beautiful combination of authentic 
places and diverse people. We work toward our mission by strengthening places, creating experiences and 
supporting business owners. 

Daniel@logandevgroup.com 

662-231-9820
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About REV Birmingham 

REV Birmingham has been creating vibrant places since July 2012 after the combination of Operation New 
Birmingham (formed in 1957) and Main Street Birmingham. REV is a place-based revitalization and economic 
development nonprofit with a mission of creating vibrant commercial districts and a history of impact. 

REV focuses work in Downtown Birmingham and the historic commercial district of Woodlawn. REV 
believes community leads and design feeds – which means REV examines the pieces of the community and 
works with stakeholders to agree on a vision and design strategies that fuel it. REV confronts challenges with 
daring 
problem solving and a collaborative spirit to help Birmingham neighbors realize their dreams.  

Why Birmingham? 
Why Birmingham? Our wonderful climate, tree-blanketed and hilly terrain, and the wonderful 
hospitality of our people make Birmingham an ideal place to live. 

Birmingham has outstanding communities and public and private schools, colleges and 
universities, including a world-class medical research university at the University of Alabama at 
Birmingham (UAB). 

A key city in the civil rights movement and home to the Birmingham Civil Rights District National 
Monument, Birmingham is now home to bold tech start-ups and minority-owned ventures making 
their mark on the world. Birmingham has been named a top ten mid-sized city that Thrillist called "an 
affordable city you should totally move to."

Birmingham was named one of Conde Nast's 22 must-visit cities in 2022. Birmingham is nationally recognized 
as a food destination with multiple James Beard Award winning restaurants.   

Additionally, Birmingham has one of the lowest costs of living of any major metro in the Southeast 
and more green space per capita than any city our size, Birmingham is a top city for millennial 
entrepreneurs  
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Recruitment Profile 

Senior Director of Economic Development 
REV Birmingham   

Desired Job Experience and Expertise 

• Economic development experience with preferred knowledge and appreciation 
of downtown development and/or real estate development

• Strong experience and knowledge of implementing economic development 
programs, familiarity with incentive programs related to downtown 
development

• Ability to collaborate with leaders and stakeholders and provide solutions
• Strong history of leadership with management experience and strong attention 

to details
• Knowledge and understanding of economic development operational functions
• Proven track record of successfully navigating relationships with industry 

professionals, consultants, elected officials and community stakeholders
• Strong communication skills
• Ability to recommend and implement new programs, incentives and initiatives 

when needed
• Share organizations core values
• Passion for cities and builder of new economies
Characteristics & Personality Traits 

• Forward thinker
• Strong Leader
• Facilitator
• Strong Work Ethic
• Communicator
• Focused

• Approachable
• Resourceful
• Driven
• Creative
• Collaborator/Team Builder
• Listener
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Education 

Qualified candidates will have a minimum Bachelor’s Degree from an accredited college or 
university with major coursework in Business, Business Administration, Marketing or related 
field. The most highly-qualified candidates for consideration will be selected based on a 
combination of education, career experience, and accomplishments that best fit the needs of  
REV Birmingham.   

Top Requirements 

• Economic Development Experience
• Emotional Intelligence
• Leadership Skills / Self Direct / Driven
• Collaborative
• Communication Skills
• Cultural Sensitivity

Goals & Objectives 

• Work with the leadership team to prioritize economic development initiatives.
• Coordinate existing resources and identify needed resources and partners to fill gaps.
• Move Birmingham from “Emerging Community” to a “Growing Community” by 2030

according to the nternational Downtown ssociation s evaluation standards.
• Execute overall economic development strategy of the organization and build support for

the strategy through creative leadership.
• Build rapport with the economic development eco-system and communicate with that

leadership and the players in Birmingham.
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Strengths of the Position 

• Strong and stable organization and leadership
• Engaged community and stakeholders eager to move the organization and city forward
• Opportunity to make significant impact and build a program
• Strong professional growth opportunities
• Authentic city with strong quality of life
• Community excitement and momentum

Application Process 

If interested in this opportunity please send resume/CV and cover letter to: 
daniel@logandevgroup.com 

This position is open until filled. Upon receipt, resumes will be screened in relation to the 
criteria outlined in this profile. Candidates selected for interview will be contacted by a 
representative of the Logan Development Group or VisionFirst Advisors. 

REV Birmingham is an Equal Employment Opportunity Employer
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Position Title: Senior Director of Economic Development 
Reports To: President & CEO (or CSO) 
Classification: Salaried / Exempt 

POSITION SUMMARY: 

The Senior Director of Economic Development is responsible for developing and executing a quick-start strategy to 
proactively recruit new growth-oriented businesses, retain legacy businesses and facilitate growth in existing 
businesses to further job growth, investment, and redevelopment in downtown and priority business districts. The 
Sr. Director will support REV’s mission of fostering an inclusive and vibrant downtown and elevating the area’s 
economic development profile regionally and nationally. The Sr. Director will identify strong and viable local, 
regional and national businesses with capacity to grow into the city of Birmingham; sell them on the economic 
potential of investing in the Birmingham market; work with property owners, developers, brokers, and REV’s real 
estate team members to devise strategies for readying key properties for recruitment; and connect REV’s clients to 
services and programs to facilitate strong economic growth.  The Sr. Director will help build out REV’s economic 
development program across market sectors.   

CRITICAL ROLES: 

1. Develop and implement strategies and programs for business recruitment, retention, growth and
expansion consistent with REV’s objectives for key market sectors for downtown and priority
neighborhood districts to grow jobs, create vibrancy and a strong business mix;

2. Assess, recruit and assist local and regional business owners in expansion efforts that further economic
growth and vibrancy in Birmingham, specifically in downtown and priority neighborhood districts;

3. With REV team members, develop marketing strategies, materials and tools for business targets across
market sectors;

4. Proactively market Birmingham and, specifically, priority districts such as the City Center and Switch
Innovation District to currently untapped markets of strong and growing businesses in the metro area and
region;

5. Establish and maintain relationships with economic development organizations, financial institutions and
government entities to build strong relationships as a means of growing REV’s place in Birmingham’s
economic development ecosystem;

6. Manage REV’s (to be hired) Data and Research Manager to successfully develop and oversee economic
development research, data tracking and program initiatives aimed at making REV Birmingham the go-to
source for market intelligence in priority districts;

7. Work with property owners, developers, brokers, in coordination with the REV team, to catalyze the
development of key sites in priority districts in line with REV’s strategic, place-focused goals and its
catalytic development projects;

8. Perform other duties as assigned.
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KNOWLEDGE, SKILLS, AND ABILITIES: 

1. Solid, working knowledge of Birmingham’s entrepreneurial ecosystem, along with the place-focused
context in which REV works;

2. Strong understanding of the skills and best practices of the economic development industry both inside
and outside of Alabama;

3. Solid working knowledge of economic development tools and incentives and how to help clients and
prospects access them;

4. Demonstrated experience with and knowledge of commercial property development & redevelopment;
5. Ability to think and plan strategically, with further ability to carry developed plans to completion and

success;
6. Ability to lead, collaborate with and motivate team members in successfully accomplishing the strategic

goals of the organization;
7. Ability to communicate effectively, both orally and in writing, using a thorough knowledge of English

grammar, spelling, and punctuation rules;
8. Ability to provide concise, thorough and articulate reports and presentations to a variety of audiences in

both oral and written form;
9. Effective computer skills (Proficient in Microsoft Word, PowerPoint and Excel experience required;

Salesforce preferred); and a willingness to master new programs to enhance REV’s effectiveness;
10. Friendly, timely customer service and follow-up;
11. Ability to prioritize responsibilities, complete and delegate tasks, and efficiently manage time

independently to accomplish a variety of duties, with limited oversight from REV management;
12. Proven ability to build and maintain positive, effective working relationships with stakeholders, such as

business owners, partners, public officials, community members, the REV Board and funders, to work
cooperatively towards REV’s mission;

13. Ability to mentor and manage REV team members as assigned and as projects dictate;
14. Ability to practice an appropriate level of confidentiality.
15. Ability to influence community stakeholders to work cooperatively toward REV’s strategic priorities and

the common good of the city.

PHYSICAL REQUIREMENTS: 

Requires the physical mobility to sit and walk for moderate periods of time and to occasionally carry or lift objects 
weighing up to 20 pounds.   Reasonable accommodations may be provided as necessary.   

QUALIFICATIONS: 

Bachelor’s degree in Economics, Business, Marketing or similar relevant field of study, with experience
in entrepreneurial business planning;
Ten  years experience in positions involving similar job responsibilities required. Experience in non-
profit, entrepreneurial or quasi-governmental environment preferred;
Ability to effectively manage people and projects and make sound decisions geared toward maximizing
results and aligning with organizational goals;
Strategic and creative thinker, strong negotiator and skilled problem solver, resourceful and outcome-
oriented;
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5. Proven ability to meet or exceed performance goals;
6. Organized and productive, with an ability to develop and execute strategic plans, utilizing good attention

to detail and proven time management skills;
7. Hard-working with a positive attitude and willingness to accomplish the task at hand, being flexible when

needed to meet the needs and goals of the organization;
8. Ability to accomplish a variety of tasks or projects simultaneously while maintaining a team spirit;
9. Ability to build partnerships and work nicely, effectively and professionally with a variety of people;
10. Proficiency in typical office procedures and routines, and with office equipment;
11. Flexibility to facilitate / participate in meetings and events outside of core business hours (i.e. nights,

weekends, etc.); and
12. Valid driver’s license for traveling between local businesses, organizations and other locations as

necessary.

The statements contained above reflect general details as necessary to describe the essential functions of this job and the level of 
knowledge and skills required.  It should not be considered an all-inclusive listing of work requirements. Please be advised that this 
document should not be construed, in any manner, as a contract of employment.  All employees of REV Birmingham are employees “at-
will”. I have read, understand and accept the responsibilities and requirements of this position. 




